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administrative guidance of general applicability has been issued (so any sanctions for failure to comply 
currently do not apply).  
Group Health Plans May Change Health Insurance Issuers Without Losing Grandfather Status  
Changes Announced in November 2010: An amendment to the original interim final regulations allows 
employers to offer the same level of coverage through a new issuer and remain grandfathered, so long as 
the change does not result in significant cost increases, a reduction in benefits, or other prohibited 
changes.  

Previously, one of the ways a group health plan could lose its grandfather status was if the employer changed issuers—switching 
from one insurance company to another.  
 
 
 
 
Sincerely, 
  
David Waters 
  
David S. Waters, CFP CLU RHU ChFC AIF 
Vice President 
Professional Planning Associates, Inc. 
Phone: 215-875-8666 
Fax: 215-875-8745 
www.proplanners.org 
 


